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L eadership Notes

Have you finished your October protocol quiz
yet? http://ozarksems.com/education-

quizzes.php

Shout Outs

Thank you Madaline for filling C shift! —Alice

Thank you Steve for covering B shift! —Alice

STARS Program infant in the Halfway area.

Everything is on track for CMH to be an
accredited stroke center by Nov 1, 2021. If you
want to get an early start on the pre-competency
requirements, go

to http://nihstrokescale.org/ and obtain an
NIHSS course completion certificate.

Thank you Tom L. for letting everyone know
about HH being closed off! -Comorgan

Thank you Morgan for keeping everyone
updated on the Osceola football games!
—Comorgan

If you transport a patient receiving blood
products, try to bring the empty bags back to
CMH lab. Do NOT wait at the receiving facility
if the infusion is not done when you get there.

Thank you Comorgan for agreeing to cover the
day shift portion in Hickory on the 7™ —Alice

We have received our new wheelchair van.

Stroke competencies in HealthStreams.
Beneficial to get it done before you attend hands
on.

If you notice anyone doing something you’d
like for them to be recognized for, send me a
message on Slack to be put in the newsletter.
—Comorgan

Referral bonus available for anyone that can get
a Paramedic or EMT to come work at CMH. It
is a progressive award program, first payment
upon hiring, another payment at 6 months, 1
year, and for EMT referrals only a payment at
18 months. Totaling $1750 for Paramedic
referrals and $1200 for EMT referrals.

Cox South is pouring concrete at the North turn
into the ER ambulance bay, from 9/23-9/25 it
will be unusable.

Open Crew Leader position in Bolivar on B
Week, contact Alice if you are interested.

Strike team will be gone after the 5.
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Safety Tips

https://www.emsl.com/ems-
advocacy/articles/what-do-you-bring-to-every-
call-FKEMpjz19HPuQ2Kz/

Educational Resources

https://memsa.org/

https://www.emsl.com/

https://www.ncbi.nlm.nih.gov/pmc/articles/PM
C5468069/

https://nemsis.org/

https://www.ems.gov/

https://jdc.jefferson.edu/mphcapstone presentat
ion/185/

https://www.emsstrong.org/

https://www.medscape.com/

https://www.emsl1.com/entertainment/articles/w
hy-do-so-many-emts-have-a-type-a-personality-

FTOs get with Brice or Theron about helping
streamline the onboarding process.
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https://www.researchgate.net/publication/44642
955 Personality traits of emergency physicia
ns and paramedics

https://www.fortis.edu/blog/healthcare/emergen
cy-medical-services-5-essential-traits-for-
success.html

https://www.researchgate.net/publication/30692
0171 Systematic_Review of the Personality

Profile_of Paramedics_Bringing_Evidence_int
o_Emergency Medical Personnel_Recruitment

_Policy

”

Someone: “l love your personality.

|||

“Um, tﬁa’h‘k:yo‘u. 5B
% LW )
It’s a dlsorde{,-actually.‘a” '

X

o
~—

Upcoming Classes through our Education
Department

Oct 2"-Landing Zone, ALS Assist

Oct 4™-Cardiovascular

Oct 6™-ALL STAFF MEETING

Oct 7"-Neurology

Oct 9"-15"-ER Nurse’s Week

Oct 11"™-GI, Urology, Endocrine, Hematology
Oct 12"-Stroke Competencies

Oct 14™-Responding to Field Code

Oct 14™-Allergy, Anaphylaxis, Toxicology
Oct 16™-17"-EVOS

Oct 18"-Psychiatric, Gynecology

Oct 19™-Stroke Competencies

Oct 21%-Stroke Competencies

Oct 25"-TECC

Oct 26™-Life Support Competency

Oct 28"-TECC

Oct 30"™-Trauma, Bleeding
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